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Prefatory Note 


This pamphlet contains a brief state- 
ment of the provisions concerning the employment 
of women which are eontained in the statutes and 
statutory regulations of the provinces of Canada. 
Certain provisions apply in some provinces only 
to wether workers and in other provinces “e all 
employees, Information concerning both is given 
in such cases. intorec ee concerning minimum 
wages established for women and the conditions 
governing the payment of wages will be pub inned 


in a later pamphlet. 


Digitized by the Internet Archive — 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31761117666453 


sh PROVINCIAL LAWS CONCERNING THE EMPLOYMENT OF WOMEN 


1. Laws Governing Hours of Work and Related Conditions 
Maximum Hours 


ALBERTA 
No female may be employed (except as domestic 
servant or farm worker) for more than 8 hours in a day or 48 
in a week, but longer hours may be worked on one or more days 
to make up for a shorter daye 

‘Exceptions in case of accident or urgent work 
to be done to machinery or plant or in case of force 
ma eure. 

Permanent and temporary exemptions may be permitted 
by Board of Industrial Relsetions. Seasonel exemptions 
heve been made for some industries. 

Women in financial institutions and receiving 
special training whose salary schedules have been approved 
by Board ere limited to 44 hours in a week but in one month of 


the year may be employed 196 hours provided daily hours do 


not exceed 9%. 


BRITISH COLUMBIA 
No female may be employed in an "industrial 
undertaking for more than 8 hours in a day or 48 in a week but 
Longer hours may be worked on one or more days to make up for 
a shorter day, but in such case the daily limit must not 


exceed 9 hours nor the weekly limit 48 hours. 
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Maximum Hours (Cont'd) 
Exceptions in case of accident or urgent work to be 
done to machinery or plant or in case of force majeure. 


| Permanent snd temporary exemptions may be permitted 
by Board of Industrial Relations. When hours are 
permitted to exceed 8 and 48, they may not be more than 9 and 
54 and are not to be extended on more than 36 days in a 
year. Seasonal exemptions are meade for some industrics. 
"Industrial undertakings*® include mines and quarries; 
factories; laundries; shipyards; logging; construction; 
shops; bakeries; catering in hotels, restaurants, dence~ 
halls, lunchrooms or any place where food is served; 
elevator operation; transport by road; hotels (clerical 
work). 
No person may be employed in a laundry or dary 
cleaning or dressmaking establishment for more than 8 hours 


in a day and 48 in a week, 


MANITOBA 
The Lieutenant-Governor in Council may exempt any eastab- 
lishment from the Act. 

No woman may be employed in a factory, laundry or 
place of amusement, except with permit, for more than 9 hours in 
a day or 48 in a week between Sunday midnight and Saturday 
midnight. 

When exemption is permitted, hours are limited to 
3 additional hours in a day, 6 additional hours in a 
week and 120 extra hours in a year. 

No woman may be employed in a shop, office, hotel, 
ee nat or in Bay other plsee of employment (except a 

‘private home, religious or shew nubs institution or nurses! 
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Meximum Hours (Cont'd) 


training school or by a municipal body) for more eben 48 hours 
in a week except with permit. 
When permitted, 3 additional hours in a day may be 
worked but not more than 6 additional hours in a week 
or 120 hours in a yéare 
NEW BRUNSWICK 
The Lieutenant-Governor in Gouncil may exempt any 
factory from the Factories Act, Fruit, vegetable and fish 
canneries are outside the scope of the Acte 
No women or girl may be employed in a factory for 
more than 9 hours in e day or 54 in a week from Sunday midnight 


to Saturday midnight except with permit. 


NOVA SCOTIA 
The Lieutenant-Governor in Council mey exempt any 
factory from the Factory Act. 
Emp sages mey, with permit, on not more then 36 days 
in a year, employ woman or pirivay to 124 hours in & “aay or 


72% hours between Sunday midnight and Saturday midnight. 


ONTARIO 
Under the Hours of Work and Vocations 76 Pay se 
1944, which prevsils over any legislative provision for longer 


| hours, no person may be employed, except in 4 supervisory or 
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HexLium Hours (Cont'd) 
eonfidential capacity, deen than 8 hours in a day and 48 in 

a week in any undertaking, occupation, trade or business, but 
longer hours may be worked on one or more days in order to 


permit shorter hours on one day or to permit a Seday week, 
War industries may be allowed special conditions 
by Industry and Labour Board. Exemption is permitted 
in case of accident, or work urgently required to 
machinery or plant or in case of force majeure. 


Longer hours may be agreed upon by representatives 
of employees and approved by Board where, in its opinion, 
it is not feasible to apply S-hour and 48-hour limits. 


Board may permit longer hours because of nature of 
work or perishable nature of raw material. 


Overtime, except in case of war industries or of 
accident, urgent repairs or force mejeure, is limited 
to 120 ots in 1945 for any one ests blishment, irrespective 
os. the number of persons employed overtime on any one day. 


Special wartime regulations have been made for hotels, 
restaurants and shops. They are to remain in effect as 
long as the labour shortage warrants. Restaurant workers 
given meals on premises must be on premises 9 hours, of 
which two one-half-hour periods are for meals. Special 
overtime of not more than 25 hours in a month for any res- 
taurant, irrespective of number employed overtime on any 
one day, is permitted from January 21,1945, to May Lb, 2940, 
and thereafter in the same proportion, as long as the labour 
Shortage continues. 


However, no female may be employed for more than 10 
hOure no any day or 60 hours ina week. Hotel workers 
may be employed longer hours than 8 and 48 if this i: 
agreed upon, overtime being worked as required, In shops, 
overtime on one or more days is permitted, provided 48 
is the maximum for the week and 120 hours the maximum 
for the establishment. 
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Maximut Hours (cont 'a} 
Under the Factory, Shop and Office Building Act, 

over which the shorter hours poet add by the Hours of Work 
and Yacations with Pay Act prevail, no female may be empioyed 
in a factory, shop, bakeshop or restaurant for more than 10 
hours in a day or 60 in a week but, in a factory, the inspec~ 
tor, in case of accident to motive power or machinery or 
because of custom or exigencies of trade, may permit employ~ 
ment for not aes than 124 hours in a day and 724 in a week 
on not more than 36 days in any 12 months, 

| Women may be employed in a factory, if the in- 
Seok permits, on two shifts of not more than 8 hours each, 


the two shifts falling between 6 a.me and 11 DeMe 


QUEBEC 
The Lieutenant-Governor in Council may exempt any 
establishment from the Industrial and Commercial Establish- 
ments Act. 
No female may be employed in a factory for more 
than 10 hours in a day or 55 in a week between Sunday mid- 
night and. Saturday midnight. 
Exemption from these limits may be permitted by the 
inspector, to make up lost time or to meet the exigencies 


of the industry or trade, up to 12 hours in a day or 65 
in a week for a period of not more than six weekSe 
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Maximum Hours (Cont'd) 


ye 


Women may, however, be employed in a factory on day~ 
work on a two~shift ‘System, if the inspector sie) ‘permits, the 
shifts not ‘6 exceed eight hours each and the two shifts fall- 


i 


ane bavdess 6 aem, and ll peme 
No female may be employed for more than 60 hours 
in a week in a shop in a town of over 10,000 population, 


Exceptions are made for the fortnight preceding 


New Yearts Dey and under the SoHE tba e noted above 
for factories, 


No person may be employed in a beauty parlour on 


the Island of Montreal for more than 55 hours in a week, 


No person may be employed in a hotel or reataurant 


for more than 12 hours in any 84 consecutive hours, 


SASKATCHEWAN 


The Lieutenant-Governor in) Gown ¢ 1) ad exempt any 


Be ckary from the Factories Acte 


No female may be employed in a factory for more 


than 48 hours in a week between Sunday midnight and Saturday 


midnight. 


Exceptions are made in case of accident to motive 
power or to machinery or where customs or exigencies of 
trade require it, when inspector may permit up to 124 


hours in) one day or 724 in one week on not more than 
, 96 Ceys “in a8 years 


4 
oy A 


. 3 
a 
=~ 
: 
7 


as 


7 B 
ae ee 


* 
a 


<a 


' 


nee Work 
ALBERTA 


Regulations, April 26, 1941, which prohibited 
employment between 12 midnight and 6 GoM of women, other 
than hospital workers and telephone operators, were rescinded 


for the quration of the war on September Oe ead: 4 


BRITISH COLUMBIA 
No woman or girl may be employed in a factory 


between 8 pDems‘and 7 arm, 


MANITOBA 
No woman may be employed in a factory between 
“10 p.m. and 7 asm. No person under 18 may be employed 


habitually between 9 pem and 6 asm, In a hotel or restaurant, 


‘no work-period for women may end between 1 aem. and 6 asm, 


NOVA SCOTIA 
Employer may not employ wonen between 9 pem,y and 
6 ae. except during July - October inclusive. In these months 


women over 18 may be employed after 9 peme in fruit and 


vegetable canneries on not more than 20 days. 


ONTARIO 


No female may be Vesa ee in a factory between 6. 30 


DeMe and 4 Belle except when Npiflatil esata is permitted when the 


Night Work (Cont'd) 


prohibited hours are between 9 peme and 6 Aelme. 
When two day-shifts of not more than ei:ht hours each 
are worked, no woman may be employed between 11 Peme and 6 
AeMle 
In 1939, a committee appointed by the Minister laid 


down conditions under which women could be employed at 
night on essential war work: 


No night-shift may exceed 10 hours and there 
may be not more than 6 shifts in a week, 


No night-shift may finish before 6 a,m and 
where, for any reason, a shift finishes earlier, 
Safe transport home has to be provided at en~« 
ployer'ts expense. 

One half-hour lunch period may be given in 


each shift if two 15-minute rest-periods are also 
allowed, 


No female msy be employed in a shop or restaurant 
between 11 p.m. and 7 asm, except with permit from inspector, 
Where permit is given to employ women in a restaurant 
until & a.sme, employer must provide at his own expense 
Safe transport to worker's home any time after 12 
midnight, and a bonus of 830 cents per night must be paid, 
QUEBEC 
No female may be employed in a factory between 


6 peme and 6 asm. unless longer hours ere permitted by the 


inspector in which case work is prohibited between 9 p.m. and 


Pe Me 


} (eS it oon a 
pends SRR obo poe ; 
£nh. +heay Fae .: 


ie ee RR Sea 


. aa Are 7 SM 
len dedtesh iv oe mp a Bae wate eyelet 
ihe aden WA eae kad yh 


Ni ht Work Cont'd) 


When two day-shifts are worked, no woman may be 
employed between 11 p.m. and 6 a.m, 
| On March 23, 1940, factories producing war material 
were exempted by Order in Council (1257) from the section 
of the Act which prohibits night-work by females, the: 
conditions to apply to be determined by the inspector 
for a period of six months after which they are reviewed, 
Certain ane apply to ail such factories, 
No girl ene 18 may be employed on a night~ 
shift, i.¢,, after 11 pam. on the Seshift system 
: or ueuae 7 Poems. On the 2-shift system; a meal- 
period of at least 30 minutes must be given on 
each shift; two rest-periods of 10 or 15 minutes 
each must be Re er in each shift, 
No female may be employed in a shop between ll Peles 
and ? a.m nor after 10 psm, on the day before Christmas, New 
Yearts Day and the day before Raster Sunday. 
No person may be employed in a beauty parlour on 
the Island of Montreal between 7 pem. and 9 asm, except on 


Saturday when the prohibited period is from $ Dem, to 9 AaM, 


SASKATCHEWAN 
No female may be employed after 6.50 pem. except with 
permit, When longer hours are permitted by the inspector, no 


work may be done between 10 peme and 7 aan, 
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Night Work (Cont'd) 


In 1942, the Factories Act was amended to permit 
the Minister to exempt any factory from the provisions 
limiting the hours of women and young persons and 
forbidding night-work by these classes, and certain 
others. 

Under this authority, some factories producing war 
material or food for the British Food Ministry have been 


allowed to employ women during the period between 6.30 
Pem. and 7? asm, but not for more than 48 hours in a week, 


Time for Meals 


BRITISH COLUMBIA 
Every female in a factory must be allowed at least 
one hour at noon for a meal. When hours longer than 8 in a 
Mey are permitted and work sone duees beyond 7 pDeMme, not less 
than 45 minutes must be given for an evening meal between 


MANITOBA 
Every female in a factory must be allowed at least 
one hour for a noon meal, and, if work is prolonged beyond 
Bhs, 45 anne nust be allowed for an evening meal between 


5 DeMe and 8 PoMe 
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 Bime for Meals (Cont'd) 


a 
In shops and offices, every female must be allowed not 
less than one hour for lunch, 


in hotels and restaurants, females and bell-boys must be 


ee: one half-hour for each meal, 


NEW BRUNSWICK 
No person may be employed for a spell of work 
exceeding 6 hours without having an hour for food and rest, 
but, if there are shifts of 8 hours or less, 6 full shift may 


be worked without intermission, 


_ 


NOVA SCOTIA 
in a factory, employer must allow woman or girl not 
less than one hour for a noon meal; if employed after 7 pP.»Ms, 
not less than 45 minutes must be allowed between 5 DPeM, and 


8&8 pem, for en evening meal, 


ONTARIO 
Every female in a factory, shop, bakeshop or restaur~ 
ant must be allowed not less than one hour at noon for a meal, 
end in a factory where overtime is permitted and work continues 


beyond 7 pem., not less than 45 minutes must be ellowed for an 
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evening meal between 5 pemes cnd 8 poems 
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Time _for _Meals s_{conta) 


\ 


When there is Bevo veunee system for women on day~ 
work, not less than one hour must be allowed for a meal either _ 
between 10 a.m. and 12 m, or between 6 Peme ‘and 8 p.m 

Where women are pernitted to work on day and night 


shifts on war work, one half-hour may be allowed for a meal 


if two 15-minute rest=periods are also given, 


QUEBEC 

in a Pere als 5 ail eae) eg ans so directs, every 
female must be iidowed at least one hour at noon for a meal, 
if work is permitted to continue, under permit, after 6 PeMe, 
at least 50 minutes must be given for an evening meal, 

Where there is a two~shift system for women on day~ 
work, an hour must be allowed for a meal between 10 a.m. and 
ie m. and botween 6 p.m. and 8 By 

Where women ere employed on war work in shifts, a 
period of at least 30 minutes must be allowed during each shift 
for a meal, 

Every person enployed in a Peas, pe rlour on the 
Island of Montreal must be given ee hour for ae midday meal | 


and an additional hour for an evening meal on Saturday. 
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Time for Meals (cont ta) cee 
SASK ATCHEWAN : 
In a factory, not less than one hour must be allowed 
at noon for a meal; where longer hours of work are permitted 


by inspector and continued after 7 peme, not less than 45 


minutes must be given between 5 peme and & pom. 


Rest Periods i 


MANITOBA 


In fectories, shops and offices, cvery female must 
be allowed a rest=-period of not less then 10 minutes during 


each 4-hour spell of work. 


NEW BRUNSWICK 
No spell of work may cxeeed 6 hours without allowing 
an hour for food end rest but, if there are shifts of 8 hours 


or less, s full shift may be worked without intermission. 


ONTARIO 
9 Where women sre employed on war work in shifts, two 
15-minute rest-periods must be ellowed if only 50 minutes is 


cllowed for lunch. 
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Rest Periods (Cont'd) 4 
QUEBEC 


Where women are employed on war work in shifts, two 


LO or 15-minute rest~periods must be allowed in each shift. 


leskly Rest-day 


. ALBERTA 
The Hours of Work Act provides a weekly rest-day for 
411 employees except farm workers and domestic servants, unless 
she Board of Industrial Relations orders otherwise. The Board 
hay provide for consecutive rest-periods in relation to a work- 


9eériod of four weeks, 


MANITOBA , 

A weekly rest~day, if possible Sunday, must be given 
yersons employed in a city in construction, manufacturing, 
rower laundries, dry cleaning or dyeing, printing, heavy team- 
ng, cartage, warehousing, Lhe basiaoes of a municipal 
‘orporation or of a school board, on street aa or in 
otels and restaurants, / 

| pica hd dnd s watchmen and janitors; telegraphers; 
persons not usually employed more thon 5 hours in as 
dey; managers and supervisory employees; repeir workers 


in an emergency. 


jeekly Rest-day (Cont'd) 


NOVA SCOTIA 
Every employer in the mining, manufecturing and 
ronstruction industries must allow his employees a weekly 


‘rest of 24 hours, whenever possible on Sunday. 


ONTARIO 
A weekly rest-day, Sunday if possible, must be given 
vork=people in hotels and restaurants in cities of 10,000 or 
Janitors, etc., and those employed for 5 hours or 
less in a day are exempted. Abi ets 
QUEBEC ay : 

Persons employed in hotels (except in places of less 
shan 3,000), in restaurants or in clubs (except where members 
mmly sre admitted) must have 24 consecutive hours rést in je 
veek. In the Quebec district, the inspector may permit two | 
-est-periods of 18 consecutive hours each instead of one B4= 
lour period. Where there is only one cook, the @4-hour rest 


lay be replaced by two 12-hour periods. Office: workers may 


‘lso have two 12-hour rest-periods in a week. 
Minimum Wage Order 4, applying generally to ary ine: 


ustries within the scope of the Act not covered by spegtal 


Jeekly Rest-day (Cont'd) 
orders, provided for a weekly rest of 24 hours or two 18-hour 
sost-periods. This provision was suspended as to war industries 
on June 1, 1940, and the suspending order has been renewed 

from time to time. A similar provision in a special Minimum 


Wage Order was suspended on November Pet ye SEOs 


SASKATCHEWAN 7 
Persons employed in a city, or partly within a 
eaty), Poavemareiue to a weekly rest-day of 24 hours, wherever 
possible on Sunday. 


Minister of Municipal Affairs may grant exemption 
for not more than one year. Persons exempt; watchmen; 
janitors; managers; part-time employees usually working 
not more than 5 hours in a day; any class of employees 
in hotels, restaurants and cafés where there are two or 
less in the class, in which case they must be given. 
two half-days a week; employees hired becausc of an 
emergency which calls for immediate action; fire 
departments; pupil nursés, graduate nurses and others 
employed in a technical capacity in caring for the sick 
in a hospital; railroad employees; pharmacists’ 
apprentices, PUA 7 


jolidays with Pay 


ALBERTA ‘ 


The Labour Welfare Act, 1943, authorizes Board of 


/ 


Industrial Relations to require any employer to give his 
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iolidays with Pay (Cont'd) 


employees, after one year's employment, one week's holiday 
Nith pay or, for longer employment, up to two weeks. 


Board, on April 30, 1945, required coal~mine 
operators to give every employee two weeks! holiday 
with pay at basic daily rate provided he had been 
employed by one employer for at least 12 months and 
had not been absent from work more than 90 days, 
including Sundays and holidays, except through 
causes beyond his control, 


ONTARIO 
The Hourg of Work and Vacations with Pay Act, 1944, 
stipulates that every employee in any business, trade or 
»ecupation, except farm workers and domestic servants, must be 
given at least one week's holiday with pay in every year of 
ployment, subject to regulations made by the Board. 
By regulation, every employee granted a holiday 

is entitled to a minimum of 2% of his annual earnings 

as holiday paye 

SASKATCHEWAN 


The Annual Holidays with Pay Act, 1944, provides for 
very employee, except one employed on a farm or in market 
‘rardening, or in a family business, a holiday of two weeks 


after every year of employment. The worker may take this 


4 


Holidays with Pa Conttd 


Oliday in one period or\in two periods of one week each 
and he may take the fortnight within 10 months after he 
secomes entitled to it. He must be paid for the holiday 


2eriod one~twenty-sixth of his total wage for the year, 
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- &6, Laws Governing Conditions of Work | 


ealth and Safet General 


BRITISH COLUMBIA 


No person may be employed in a factory so that her 


health is likely to be permanently injured. 


MANITOBA 


No factory may be kept so that the safety of any 


5 


presover is endangered or the health of any person likely te be 


2ermanently injured.- 
bY NOVA SCOTIA 
No person may be employed in a factory so that health 
is likely to be permanently injured or safety likely to be 


sndangered,. 


ONTARIO 


No factory, shop, restaurent or office building may 
9¢ kept so that, the ease of employees is endangered or the 


lenaith.of poneene Likely to be injured. 


QUEBEC 


Every factory and shop must be kept so as to secure 


the safety ane health of the employees, Merny ke ues 


-~ 
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Health and Safety, General (Cont'd) 


SASKATCHEWAN ~ 
A factory may not be kept so that the Safety of 


any employee is endangered or the health of any person likely 


>O be permanently injured, 


fachinery 


BRITISH COLUMBIA 


No girl under 18 may clean any part of machinery 


mile it is in motion, 


No female may clean such part of machinery as mill- 
g@aring while it is in motion, 
No girl under 18 may work between the fixed and 


raversing part of any Self-acting machine while the latter 


SB Ln. moton. 


NEW BRUNSWICK 
NO person may clean such part Me aie oe as mill- 
saring while it is in motion, 
. NO woman or girl may work between fixed and eee er) | 


1g part of any self-acting machine while the latter is in 


>t lon. 
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achinery (Conttda) 


NOVA SCOTIA: 


No woman may clean such part of machinery as 


ill-gearing while it is in motion, 


No girl under 18 may work between fixed and travers~ 


e 


hg part of any self-acting machine while it is in motion, 


ONTARIO 


No woman may clean such part of machinery as mill« 


faring while it is in motion, 


NO woman may work between fixed and traversing part 


i 
7 


Bg 
any self-acting machine while it is in motion. 


NO woman may work at a machine without first re~ 
iving adequate instructions es to its operation and danger, 
2 x. 


without adequate supervision by an experienced person, 


QUEBEC 


“No person may clean or repair any part of machinery © 


ile it is in motion, 


No women may perform any operation connected with 


/ ] 
lting or other means of power-transmission, 
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Women Working about machinery or beltingmust wear 
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: COLUMBIA 


- ones work ing about dangerous machinery must wear “oop 


‘ 
By aaah 


ective dlls Dokees aes heady ond: eovereld or sl 


ts 
, 
r 


i 8h 


| ctor aos women ey not wear jewelle 


PORES." 
se Sie 


a Ss 
137" 


ne 


Ps Fu 
4 
rin 

reer ory 


Mid HE 


Women in a fectory must wear caps or suiteble head- fel 
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. Dressing~Room or Rest~Room (Cont'd) 


more women are employed, employer must provide a rest-room 
equipped with one or more cots or couches and chairs; where 
SS or more are employed or where inspector considers it 
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3, Prohibited Employments, 


ALBERTA 


No girl or woman may be employed in any mine or about 


surface working except in clerical or domestic work, 

No person under dl may be employed in selling or 
serving beer in hotel, club or canteens. No woman may be 
employed in=s hotel except with permit, 

No girl under 18 may be employed in a restaurant or 
fo) Chote) extept with written consent of her parent. 

NO e2rl under 18 may be employed in a, billiard .e0n 
or powling=alley but, for duration of war, a girl over 16) ang 
under 18 may, with parent's consent, be employed to set up pins 
ina bowling-alley. 
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No female may be employed underground in any coal 
‘ 
mine or in or about the surface workings of a colliery except 
in cleri¢al or domestic work. 

No female may be employed in or about any metalliferous 
“mine except in a technical, clerical or domestic capacity. 
No white woman (or Indian) may be employed in any 
laundry, restaurant ieee of amusement if such employment 


is considered undesirable by municipal or provincial police. 
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Si ere Poheur disor with the Outario authorities, the 
42 Sinise Government, in view of the shortage of male 
cers, passed Orders in Council under the War Measures 
‘Act, pernitting, under conditions leid Gown by the 

Wie este y of Labour after consulting the Ontario Minister 
(aor Mines, which sre enforced by the Ontario Department 
of Mines, women to be employed in certain departments 
of the surface operations or metallurgical works of the 
‘International Nickel Company, the Algoma Ore Proverties 
‘Rea. and the Algoma Steel Corporation. The following 
conditions apply: 


No females may be employed in “hot sinter"operations, 
No girl under 18 may be employed. 


No female may work more than 8 hours in a day or more 
than 48 in a week except to change shifts and where 
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‘enh teast + hour must be given for lunch and no shift 
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plating mirrors; boxing Paris Green; dyeing skins; 
- “smelting and rolling of iron, brass, lead or zine; 
_ boiling tallow; dipping iron bars or wooden blocks 
in tar; white lead, 


No girl under 18 may be employed in the following: 


Boxing of baking~powder; rolling of dough in b@keries; 
heating or cleaning wools or carpets (on a large scale); 
soldering of boxes in a Cannery; cartridges; on machinery 

_ for rolling candy in confectionery establishments; grinding 

We and turning of stones in cutlery works; dry polishing 

Bee erystal; mechanical pounding of drugs; dry polishing iron, 

! brass or horn; glue; running of hoists or elevators; 
Sawing or polishing marble; mixing and dipping departments 
of @ match factory; oilcloth; storing or manufacturing 
Oils; handling and barreiling oxide of iron; sorting and 
handling rags; varnishing department of a rubber works; 

Sand-papering wood by machinery; working presses for 
stamping sheet-metal; preparing and glossing skins ond 

Uahen leather; tinning sheet~iron utensils and wire; working 

on edge-tool machines. 
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Cpe Clty or town (i.e., in a place where beer is sold by the glass 
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Miso Abe consumed on premises.) 
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No female may be employed in or about a mine except 


No female may be employed so that she is required 


to lodge or work in a hotel, boarding-house, café, restaurant 
‘or laundry, unless a licence has been obtained by the employer 


from the municipality. 
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his health, home and other premises, is a fit person to work 
On personal or household articles, 

Employer must keep available for the inspector 
a register of the names and addresses of home#workers, 
particulars of work given to be done at home, the dates and 
times of employment and WAGES. 

Homes may be inspected and articles seized if 
unsanitary conditions exist, Employer's or worker's permit 
may be cancelled for breach of wages or hours laws or home~« 
work provisions or if health and Sanitary conditions ere un» 


Satisfactory. 


QUEBEC 
Persons working at home for wages, except domestic 
Servants, are within the scope of the Minimum Wage Act and 
must be paid at least the minimum hourly rates fixed for the 
particuler Class of work less a maximum of 106) ory oi? on 
piece-work Or paid on any other basis, must be paid the rate 


payeble at the workshop less 10%, 
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-5, Laws Concerning Employment before 
or after Childsbirth 


ALBERTA 
Board of Industrial Relations may prohibit 
the employmentofa pregnant woman at night, and may for~ 
bid the employment on day-work of o woman for six weeks 


before end two months after delivery. 


BRITISH COLUMBIA 
A woman may nak be employed for six weeks followe- 
ing confinement; she may leave her work on producing a 
medical certificate that her confinement will probably take 
place within six weeks. A women must, if she is nursing 
her EAM Ws allowed half an hour twice « day during 


working hours for this purposé. 


zz, 


j 

BS dy n 
; q ‘ 
eo Rk 


fm — ; f 


